Fact Sheet

What is HIP?

HIP is a points-based employee wellness incentive
program designed to promote healthy lifestyle choices
and preventive health activities by State of Arizona
employees. Participants will accumulate a minimum of
500 points to earn an incentive, up to $200. The
program will run from October 1, 2014 to September
30, 2015. Participating in HIP is a great way to improve
your overall health and well-being.

Who is eligible to participate?

All benefits eligible employees are eligible to participate
in HIP. Spouses, dependents, and retirees are not
eligible for HIP at this time. HIP is voluntary and
participation based. Eligible employees will need to
opt-in to the program; employees will not be
automatically enrolled.

How do I earn points?

HIP is an all encompassing wellness program designed
to recognize your efforts toward a healthy lifestyle.
Engage in a variety of wellness activities including
physical activity, preventive screenings, health
coaching, educational classes, and lifestyle
management programs.

You may participate in multiple programs or activities,

but must select at least ONE activity in each category*.
All activities must be completed and reported between
October 1, 2014 and September 30, 2015.

How do I get started?
Visit the Mayo Clinic Healthy Living portal. Start by

creating an account using your EIN, email address, and
DOB. The portal will serve as a tool to complete the
Health Assessment and self-report all wellness activities.

Where can I find wellness

programs or activities?

You can access all wellness related information on the
Benefit Options Wellness page. Educational
programming, health screenings, interactive web tools,
and health related services are provided to employees,
retirees, and spouses for free or at low cost.

For your convenience, the preventive screenings are
available at your worksite. Please check the Event
Schedule online. Classes and seminars can also be
provided on-site upon request. To schedule a
screening or class on-site, submit the Event Request
Form.

What is the incentive amount and

when will I receive it?
Participants must achieve 500 total points by September
30, 2015 to be eligible to receive up to $200; the amount
may be lower depending on total participation. The
payment will be processed in November 2015 and paid
directly through payroll to those who successfully
complete the program requirements.

*Please see back side for point structure

Benefit ®ptions

Choice Value Health

www.benefitoptions.az.gov/wellness
100 N. 15th Ave, Ste 103 Phoenix, AZ. 85007
Email: wellness@azdoa.gov Phone: 602-771-9355
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